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What is a PUD?

• Public Utility District (PUD)

• Created by Washington State’s first 

initiative in 1930

• Owned by the communities they serve

• Governed by a locally elected Board of 

Commissioners
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We Are Lewis County PUD!

• Power you can rely on;                 

People you can trust!

– Voted into being in 1936

– Serves approximately 31,000 customers

– Over 3,300 miles of distribution lines

– Owns and operates the Cowlitz Falls 

Hydroelectric Project

• Produces on average 261,000 MWh

– 33% of the District’s needs
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Strategic Plan

• First time LCPUD has done one

• Completed in 2013

• Invest and Position for the Future

• Effective workforce 

– Through effective hiring

– Education and Training

– Active engagement in the community

• We are the Community we serve!
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Lewis PUD Supports:

• Washington State University (WSU)

– Power Engineering Partners

• Advisory board to match college and industry

– Spring Break Practicum

• Week long multi-department job shadow

– Imagine Tomorrow

• Multi State STEM based renewable energy high 

school science competition.
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WSU Practicum

• Substation

• Transmission

• Distribution

• Customer 

Service

• Operations

• Warehousing/ 

Inventory 

Management

• Administration
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WSU Imagine Tomorrow

• High School STEM-based renewable 

energy problem-solving competition

– 4 focus areas: technology, Design, 

Behavior, Biofuels

• Provide sponsorship

• Provide judging
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Center of Excellence – Cent. College

• Advisory Board

– Responsive to match industry needs

• Labor (Trades/Crafts/Apprenticeships), 

Engineering, etc.

• College to Career

– Job/employer preparation, interview 

coaching, resume critique

• Career Fairs
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Centralia College Programs

• Face-to-face interaction

• Networking

• College Career Fair
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Local Schools

• K-12 education

– Elementary school in-class programs

– Safety presentations

– Middle and High School career fairs

• Public power as a career option in all areas

• Promote STEM based careers.
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High School Promo Flyer

• Promotional flyer 

distributed to area 

schools

• Promotes all 

functions of the 

utility from CSR to 

Crafts to 

Engineering
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These Programs Provide Support By:

• Career Guidance – low exposure industry

• Promoting the power industry to prospective 

employees

– Shortage of qualified applicants

• Supporting programs that are sources for 

internships

• Improve college connections between:

– Industry and academia

– Junior College and 4-year institutions

– Leverage our partnerships!
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Meet Travis Kinney

• High school drop out

– Family did not support education

• Worked in construction 

• Enrolled in Center of Excellence                     

in Energy Technology

– Energy Efficiency track

– Became interested in engineering

• Applied for internship with                         

Lewis County PUD
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More About Travis

• APPA DEED Internship at LCPUD 
– Engineering intern in 2012

• Remained part-time employee after

internship

• Enrolled at WSU in Electrical           

Engineering program in 2013

• LCPUD heavily invested in Travis

• Groomed him into…..
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Undergraduate Completed!

• Graduated last Saturday, May 9, 2015

• FTE – June 1, 2015

• Now on to grad school!
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Workforce Development Challenges

• Adding new employees

– Customer frame of reference

• Lewis County high unemployment

• Rate sensitivity

– BPA and voter approved I-937

– Budget constraints

– Public image

– Changing industry – More dependent on 

STEM based preparation
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Workforce Development Process

• Demonstrate a need

– Documented needs in order to meet goals

– Prepared a report & presented to 

Commission

• Obtained approval & support  to create 

full time position

– Intern/part-time partially filled project needs

– Developed into full-time employee
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Embrace the Generation

• New graduates bring fresh ideas and 

technology

– Acknowledge their ideas 

– Invest in new technologies

– Keep an open mind

• Flexible Schedules

• Enhanced workplace conditions
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Acknowledge the Need!

• Don’t wait until it’s too late

• The demand is there

• Use resources

– APPA DEED

• Summer positions and internships

– Timing and recruitments are essential

• senior projects

• finals

– Making the right contacts at each school
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Final Thoughts!

“No other investment yields as great 

a return as the investment in 

education.  An educated workforce is 

the foundation of every community 

and the future of every economy.”  
- Brad Henry


